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Agency and Employment
Part 1
[bookmark: _Hlk35012946]In business law, every employee in a workplace is protected from any manner of discrimination related to age, religion, national origin, sex and color. Based on the above characteristics, a legal provision under Bona Fide Occupational Qualifications (BFOQ) is defined. Thus, BFOQ is a legal and binding provision by which employment credentials which any hiring board should consider as they make decisions related to employees’ appointment and retention. It further provides that all qualifications should associate with a specified professional responsibility and is deemed essential for the operation of a given commercial. 
When CARDWARE aired their advert for a salesperson, none of the ad statement violated the provisions of employee’s Bona Fide Occupational Qualifications. But during the interview held at The Sporty One, the hiring process by the General manager, Chloe was biased. Noah wasn't supposed to be the selected candidate but Petunia. Justly, CARDWARE turns down Petunia in the pretense that, a nice-looking fledgling sassy was the best candidate for their advertised position. As a result, Petunia’s application was turned down yet she was the most qualified candidate. Before a legal justice, this could have been suitable litigation. Before justice by law, both older and young candidates could do similar work in equal measure.
In a business environment, the company motto nor slogan has no impact on the recruitment process the company adopts. Suppose Petunia's confrontations at The Sporty One Inc. resulted in filing a lawsuit against CARDWARE corporation, Petunia could have easily lost the suit to CARDWARE had she hoped that the slogan had a bearing to her grievance (Russell, 2016). Anyone who bought or failed to buy CARDWARE’s athletic shoes had a personal choice to believe he or she was an athlete or not and retain the feeling. Had Petunia hoped to use the slogan to support her lawsuit, it could have flopped as the slogan has no sway to either party in a suit.
Assuming Petunia’s point of view, I would conquer with her if at any instance she insinuates the position of the General Manager held by Chloe was influenced by age during the recruitment exercise. To justify her perception rather opinion, she could allude to the sentiments in the ad. An attempt to base her defense on the ad will still see her lose. This would be simply justified by a contrast between her body and the ad. The ad asserts that youthful not 'YOUNG', and someone with athletic physique never 'FAT'. Eventually, the company could gain an advantage from their careful choice of words with specificity. 
Many companies have developed means to bend rules to their advantage and no employee can thrive over them in a lawsuit (Felstiner, 2016). For instance: professionals in the aviation industry such as pilots. The retirement age requirement was allowed on pilots in consideration of safety elements first. In this regard, any airline could demonstrate that certain elderly pilots were expressively less safe after hitting a certain age bracket or limit. Subsequently, a male-only clothing line could freely advertise for recruitment of masculine models alone, as their counterpart would not model the fashion as anticipated. Lastly, dominion can only recruit her congregation and turn down other members off their doctrine.
Part 11
Yes, CARDWARE would be deemed responsible for their employee’s behavior. Although Noah was provoked by the nuisance Petunia, Noah ought to have remained within the acts of a professional and have Petunia roved out of the store by protocol means (James, 2015). The negligence of the company as a whole would resolve to it being accountable for Hetty and Petunia's health bills is any would accrue. Similarly, it may lead to losses in pays and other liabilities as the court may deem fit.
CARDWARE could argue that the complainant was at fault or a rather mild culpability for the carnage and for the hurts she encountered. As a result, Petunia’s compensation hangs on a string as she might be compensated, or the compensation lowered or fail to secure any. The latter could only take place if the plaintiff and the defendant case is drawn up post mutual settlement agreement or could be the outcome of all court trials between the two parties. Subsequently, the bench could reach the finding liability judgment, prompting allocating fault between or among all parties and ascertaining recompense for the complainant indemnities. 
It is the legal right of the estate holders to initiate a suit against the company. Nevertheless, it is sole mandate of estate holder in proving being in charge, for instance, inattention. Implying the perpetrator owed victim care duty, perpetrator breached the duty, thus breach being straight resulted in the expiry and the demise triggered the damages the complainant is attempting to recover.
Suppose the contributory negligence theory is yet to be adopted by the state, CARDWARE may state the theory (Prosser, 2017). The move will see the indemnities dwindle to a proportion associated with the accountability for the demise. If the decedent was deemed fifty percent at fault for their particular expiry, hence the indemnities bestowed will be abridged by a similar proportion.
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